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ByMarc Katz
Plans are nowbeing completed for the

biggest event on theQueensCountyDen-
tal Society’s annual calendar, theWorld’s
Fair of Dentistry. The two-day educa-
tional weekend featuring informative
presentations, scores of exhibitors, more
than 50 major raffle prizes, and opportu-
nity to meet and socialize with fellow
dental professionals, will be held Satur-
day and Sunday, September 7 and 8.
The gathering is scheduled from 8

a.m. to 5 p.m. both days at Terrace on the
Park, 52-11 111 Street, Flushing. Registra-
tion—going on now—allows for atten-
dees to enroll for either Saturday or
Sunday meetings, or both. There are dis-
counted rates for ADA members, al-
though non-ADAmembers arewelcome
as well. Registration can be made for the
event at the website www.TheWorlds-
FairofDentistry.com or by calling QCDS
at 718-454-1020.
“The World’s Fair of Dentistry pro-

vides a great way to earn a year’s worth
of CE credits all in one place close to
home, alongwith friends, colleagues and
fellow practitioners,” said former QCDS
President Dr. Doron Kalman, who has
chaired the event every year since its in-
ception in 2013. Working with him are
former QCDS Presidents Drs. Mitch
Greenberg and Jay Ledner. Last year’s
event drew a large number of partici-
pants and the organizers are expecting an
even larger turnout this year.
“Many dentists attend every year,”

Dr. Kalman said. The event is open to all
dentists, regardless of where their prac-
tice is located. In addition to Queens-
based dentists, attendees are expected
from throughout the five boroughs, as
well as Nassau, Suffolk andWestchester
counties.
QCDS Executive Director Dr. Chad

Gehani said that “World’s Fair atten-
dance has grown significantly every year

recently because of the improved quality
of the speakers.We pay close attention to
securing great speakers and the dental
community has responded positively.”
He said everyone should come “to

learn the newest techniques in the field,
such as artificial intelligence, digital den-
tistry and new dental materials and then
use their newly acquired knowledge to
better serve their patients.”

Saturday Courses
• Introduction to CAD/CAM Den-
tistry: Learn about Computer Aided
Designing and Computer Aided Man-
ufacturing restorations in dentistry in

this program presented by Dr. Jinny
Bender, a clinical dentist at Glidewell, a
firm providing dental lab services, tech-
nology and dental education. She
will also show how to incorporate
CAD/CAM in-office solution into a
dental practice efficiently and make it
profitable. She will be discussing the
digital workflow in scanning, designing
and milling in-office chairside restora-
tions using a modern CAD/CAM sys-
tem. Additional topics to be discussed
include material selection, preparation,
final finish, and cementation. Dr. Bender
practiced general dentistry for 27 years

—Continued on page 10
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ByMarc Katz
Queens County Dental Society Past

President Dr. Prabha Krishnan, a Forest
Hills periodontist,was elected to lead the
NewYork State DentalAssociation as its
143rdpresident at the recently completed
NYSDAconvention.
She becomes the first QCDS mem-

ber to take the helm of the organiza-
tion in 13-years, representing the
13,000 practicing dentists in New York
State. Dr. Chad Gehani, now the QCDS
executive director, was the last QCDS
member to hold the position of the
156-year old association.
Dr. Maurice Edwards of New York

Citywas electedpresident-elect.NYSDA
is composed of 13 component member
districts, and in turn is one of the trustee
districts of theAmericanDentalAssocia-
tion. Under the tripartite system, QCDS
members also belong to both NYSDA
and theADA.
In addition, QCDS Past President Dr. Incoming NYSDA President Dr. Praba Krishnan
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Dealing with Dentist Burnout
By Dr. Pratix Shroff, D.D.S.

By Dr. Pratix Shroff, D.D.S.
I would like to address a very important issue that I am sure

almost all of us have faced at some point. Dentistry, while a re-
warding and respected profession, is not immune to the stress
and pressures that can lead to burnout. Dentist burnout is a
significant issue that affects many professionals in our field,
often leading to a decrease in job satisfaction, mental health is-
sues and even a decline in the quality of patient care. In this
column, I will explore the causes, consequences and preven-
tion of dentist burnout, as well as the resources available to
support us dental professionals.

The Causes of Dentist Burnout
Burnout among us dentists can be attributed to a variety of

factors, including the demanding nature of the job, adminis-
trative burdens, financial pressures and the emotional toll of
patient care.
• High Job Demands:We often work long hours and are re-
quired to maintain high levels of concentration and precision.
The physical demands of performing intricate dental proce-
dures can also lead to fatigue and stress. Over time, the con-
stant pressure to provide high-quality care can contribute to
burnout.
• Administrative Burdens: Managing a dental practice in-
volves more than just patient care. Despite having a staff, we
must also handle administrative tasks such as billing, insurance
claims and compliancewith regulatory requirements. These re-
sponsibilities can be time-consuming and stressful, detracting
from the time and energy that can be devoted to our primary
role of patient care.
• Financial Pressures:The cost of running a dental practice can
be substantial, including expenses for equipment, supplies,
staff salaries and office space. Additionally, many of us gradu-
atewith significant student loan debt. The pressure tomaintain
a profitable practice and manage debt can be overwhelming,
contributing to burnout.
• Emotional Toll of Patient Care:We have to frequently deal
with patients who are anxious, demanding or in pain, which
can be emotionally draining. The responsibility of alleviating
patients' discomfort and ensuring their oral health can create a
significant emotional burden.
• Isolation:Dentistry can be a solitary profession. Unlike other
healthcare fieldswhere professionals oftenwork in teams, den-
tistsmay spendmuch of their timeworking alone in treatment
rooms. This isolation can exacerbate feelings of burnout.

Consequences of Dentist Burnout
I think the consequences of burnout can be severe, affecting

not only us dentists but also our patients, practices and, cer-
tainly, our family.
• Mental Health Issues: Burnout can lead to mental health

problems such as depression, anxiety and chronic stress. These
conditions can impair our ability to function effectively both
professionally and personally.
•Decreased Job Satisfaction: Burnout can lead to a decline in
job satisfaction, causing some of us to feel disengaged and dis-
interested in our work. This lack of enthusiasm can negatively
impact our performance and the quality of care we provide.
• Poor Patient Care:Whenwe are burnt out, we may struggle
tomaintain the high standards of care that our patients expect.
This can result in mistakes, reduced patient satisfaction and,
potentially, harm to patients.
• Increased Turnover: Burnout can lead to higher rates of
turnover among dental professionals. This not only affects the
continuity of care for patients, but also increases the burden on
remaining staff and the costs associated with recruiting and
training new employees.

Preventing Dentist Burnout
I would like to discuss some ways of preventing burnout

which is crucial formaintaining thewell-being of us dental pro-
fessionals and ensuring high-quality patient care. Several
strategies can help mitigate the risk of burnout.
•Work-Life Balance:Maintaining a healthywork-life balance
is essential. This can involve setting boundaries around work
hours, taking regular breaks and ensuring time off for rest and
relaxation. We can support this by implementing policies that
promote work-life balance in our practices.
• Delegation and Teamwork:We should encourage delegat-
ing tasks to qualified staff members. This can help reduce our
workload and allowus to focus on the aspects of our job that re-
quire specific expertise. Building a strong team and fostering a
collaborativework environment can also reduce feelings of iso-
lation and stress.
• Continuing Education:Grabbing opportunities for continu-
ing education and professional development can help us stay
engaged and motivated. Learning new skills and staying up-
dated on the latest advancements in dentistry can enhance job
satisfaction and reduce burnout.At Queens CountyDental So-
ciety, we always try to offer our members these opportunities
every month and at times more often than that.
• Stress Management Techniques: Learning stress manage-
ment techniques such as mindfulness, meditation and relax-
ation exercises can help us copewith the demands of the dental
profession.
• Support Networks: Establishing support networks such as
peer support groups or mentoring programs. Having a net-
work of colleagues to turn to can reduce feelings of isolation
and provide emotional support. QCDS has General Member-
ship meetings on the second Tuesday of every month provid-
ing a great time to meet other colleagues and share concerns
and ideas.
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—Continued on page 7
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Dr. Alvin Orlian, a QCDS Founder, Passes
Afoundingmemberof theQueensCountyDental Society,Dr.

AlvinOrlian, passed away lastMay.
“Throughout his many leadership roles with the Queens

CountyDental Society hementored somany colleagues, includ-
ingmyself,” saidDr.DoronKalman,a
QCDS past president. “We all owe
him an incredible debt of gratitude
andrespect forallhehasdone,andhe
did it very selflessly.”
Dr. Kalman said: “It should come

as no surprise that in 2010 Dr. Orlian
received the Emil Lentchner Distin-
guished Service Award from the
QCDS.” Hewas a foundingmember
of the Board of Trustees of the

EleventhDistrictDentalSocietyandcontinued inasimilar capac-
itywhenthenamewaschangedto theQueensCountyDentalSo-
ciety.
Aprominent clinical professor of oral surgery at theNewYork

UniversityCollegeofDentistry, hehad lecturedand taught clinical
skills to countless undergraduates since 1973. “He nurturedmany
residents, including myself, as the long-time chairman of the De-
partmentofDentalMedicine at FlushingHospitalMedicalCenter.
Hevoluntarilyretiredfromthatpositionin2003tocharacteristically
allowothers toadvance.Becomingchairmanemeritusdidnotcur-
tail his counsel and keen interest in the excellent program he had
created.Hewasveryproudofhowtheprogramcontinuedtogrow
fromthe seeds that hehasplanted.”
Dr. Orlian was a graduate of the NewYork University Col-

lege ofDentistry.He served as a captain in theUnited StatesAir
Force for two years before completing a residency in oral sur-
gery at theQueensGeneralHospital.He receivedhis board cer-

tification inOral andMaxillofacial Surgery in 1963.Heheld fel-
lowships in theAmerican Board of Oral andMaxillofacial Sur-
geons, American Society of Dental Anesthesiologists and the
American Society ofOral andMaxillofacial Surgeons.His (den-
tal) honors include OKU, and he was a fellow of theAmerican
College of Dentists.
While in the service, he senthalf ofhispaycheckbackhome to

his parents. When he returned, two years later, his mother gave
him a passbook for a bank account that she opened for himwith
the checks he sent and told him to open his practice with that
money.He established apractice limited to oral surgery in Flush-
ing and then joined the staff at FlushingHospital. Not long after,
he becamechairmanof theDepartment ofDentistry.Heoversaw
the growth of an infant dental residency program.
His leadership, resourcefulness and organizational skills led

him to the advisory body of theMedical Staff Society. Dr.Orlian
was served aspresident of theMedical Board from1985 to 1987,
becoming the first—and perhaps—the only dentist to serve as
president of a medical board. He then became a trustee and
member of the Executive Committee from 1989 until his retire-
ment. Flushing Hospital conferred its L.P. Pederson M. D. Me-
morialAward on him in October, 1995, followed a year later by
its prestigious Leadership Award. To be chosen to receive the
UnitedHospital FundDistinguishedTrusteeAward in2004was
a sign of Dr. Orlian’s significance to Flushing Hospital and the
community it serves.
“He was a man who led from behind,” Dr. Kalman said.

“He never looked for the spotlight, instead putting others in
the spotlight and letting them shine, all the while supporting
them from behind.”
He is survived by his wife, Edith, a son, Joseph, and many

grandchildren and great grandchildren.

From thePresident:DealingwithDentist Burnout
Continued from page 5

Resources to Support Dentists
There are various resources available to help us cope with

burnout andmaintain our well-being.
• Professional Associations: Organizations such as the

American Dental Association, New York State Dental Associa-
tion and, more locally, the Queens County Dental Society offer
resources and support for dentists. These can include continu-
ing education opportunities, wellness programs, and peer sup-
port networks.
• Employee Assistance Programs:Many dental practices

offer EAPs that provide confidential counseling and support
services for dentists and their staff. These programs can help in-
dividuals address personal andprofessional challenges that con-
tribute to burnout. We can try to offer it to our staff, too.
•Mental Health Services:Access tomental health services,

including therapy and counseling, is crucial for dentists experi-
encing burnout. Practices can provide information about local
mental health providers and encourage dentists and support
staff to seek help when needed.
• Wellness Programs: Implementing wellness programs

within dental practices can promote overall well-being. These

programs can include activities such as yoga,meditation, fitness
classes, andnutrition counseling. Joining a gymand taking these
classes would we of great help, too.
• Online Resources: There are numerous online resources

available to support dentists. Websites, webinars and online
courses can provide valuable information on stress manage-
ment, work-life balance and professional development.
In my opinion, dentist burnout is a pressing issue that re-

quires attention and action. The demanding nature of our pro-
fession, coupled with administrative and financial pressures,
can lead to significant stress and burnout. However, with the
right strategies and resources, it is possible to prevent andmit-
igate the effects of burnout.
Promoting a healthywork-life balance, encouraging delega-

tion and teamwork, grabbing opportunities for continuing ed-
ucation, learning stress management techniques, and
establishing support networks are all effective ways to reduce
the risk of burnout. Additionally, joining professional associa-
tions like the ADA, NYSDA and QCDS, implementing em-
ployee assistance programs, mental health services, wellness

—Continued on page 12

Dr. Alvin Orlian
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Queens County Dental Society representatives at the recently completed New York State Dental Association convention included, left to right, Drs. Prabhakar Koppikar, Robert Shpuntoff, Joseph Caruso,
Rekha Gehani, Savitha Reddy, Prabha Krishnan, Mitchell Greenberg, Chiran Reddy, and Viren Jhaveri.

Mitchell S. Greenberg, aKewGardens endodontist, attended as
a NYSDAtrustee representing the Queens
On-hand for the electionwas a delegation ofQCDSmembers,

including Drs. Savitha Reddy, Chiran Reddy, Rekha Gehani,
MitchelGreenberg,Viren Jhaveri,PrabhakarKoppikar, andRobert
Shpuntoff.
“We, as an organization, should strive not just to remain rel-

evant, but to grow and succeed,” Dr. Krishnan told the con-
vention delegates upon her election. “We must empower and
engage all dentists, both members and non-members alike.”
She set four goals for her administration: to collaborate

with all stake holders in the dental community, to encourage
a leadership development program, make all NYSDAmem-
bers feel welcome, and to better the health of all in the den-
tal community mentally, emotionally and physically.
“These times call for strong leadership,” she told the con-

vention delegates. “As the landscape of dentistry changes, one
constant remains: leadership is always about service.”
Presenting a strong policy agenda for her administration, she

said: “Iwill workwithmyBoard of Trustees to create leadership
development programs that provide dentists with the skills and
knowledge needed to take on important roleswithin our associ-
ation. Thedental profession is continuously evolving. Encourag-
ing and providing leadership development to existing dentists
and the new generation alike will ensure that we can adapt to
these changes, leadour teamseffectively andmake informedde-
cisions that enhance patient care. Leadership development fos-
ters a senseof responsibility andempowerment, enablingdentists
to take on roles that influence positive changeswithin their com-
munities and theprofessionat large.We should strive tonot only
be exceptional clinicians, but also visionary leaderswhowill ad-
vocate forpublic health, contribute topolicy-making, and inspire
our peers to uphold the highest standards of practice. This in-
vestment in leadership is essential for the sustainability and ad-
vancement of dental care, ensuring that our profession remains
robust, innovative, and responsive to the needs of society.”

She went on to welcome input from all NYSDAmembers.
“During my presidency, we will create opportunities for all
members to actively contribute to the decision-making
processes of our association. Their involvement will instill a
sense of ownership, fostering a stronger sense of engagement
and dedication among our members.”
In addition to her practice, Dr. Krishnan has been an at-

tending and chief of periodontics of the Department of Den-
tistry at Flushing Hospital Medical Center since 1995 and has
served as an associate clinical professor of the Department of
Periodontics at the New York University College of Dentistry.
Dr. Krishnan had been amember of theNYSDAHouse of Del-
egates from 2010-2015 and again from 2020-2022, a NYSDA
trustee from 2015-2019, a member of the Council on Dental
Benefits from 2019-2022, the Council on GovernmentalAffairs
from 2009-2015 and she served as the chair of the Council from
2012-2014, the Council on Membership from 2000-2009, and a
member of the NYSDA House of Delegates Reference Com-
mittee in 2014.
Also active in the American Dental Association, Dr. Krish-

nan serves as the chair of its Council on Communications. She
was also a member of the Diversity and Inclusion Committee
of the ADABoard and was an ADAdelegate from 2010-2015.
At QCDS, Dr. Krishnan served as president in 2009.
Dr. Krishnan grew up in Mumbai, India, as an only child.

“My parents immigrated to the United States to provide me
with better education and opportunities,” she told theNYSDA
Journal in a recent interview. “My father, T. H. Krishnan, had
taught me to always look at a glass as half full. So, as a result, I
accept every challenge as an opportunity to get better. He
passed away in 2018.
“Mymother, Parvathy, ismy strongest supporter,my friend

and guide.Myhusband Sushil Kumar, a CPA, also immigrated
to the United States for better opportunities. We were married
for 30 years, and his life ended abruptly due to the pandemic.
My pillars of strength are my two sons, Arjun Kumar, DMD,
andArvind Kumar, MD.

Continued from front page

Dr.KrishnanElectedNYSDAPresident
Sets Ambitious Agenda for Her Administration
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Presentations, Exhibits, Raffles, Meetings:
World’s Fair ofDentistry onSeptember 7-8
before joining Glidewell.
• Composites: What is New, Old and Best!: This presenta-
tion by Dr. Jeffrey Hoos, a renowned practitioner and author
of numerous articles, will discuss bonding systems and how
to use them, how to make the correct choices for restorative
materials and how to understand the maximum use and lim-
itations of direct bonded restorations. Dr. Hoos has devel-
oped many innovative dental techniques, including the
patented H&H cordless impression method. He lectures ex-
tensively on practice management as well as implant and
cosmetic dentistry.
• Important Steps to a Seamless Dental Practice Transition:
When is the right time to retire? How do you determine if
you are financially ready? What is your practice worth and
how do you maximize it? These questions will be answered,
as well as identifying the pitfalls to avoidwhen transitioning,
in this course by Michele Gabriel. She has managed and de-
veloped teams at Patterson Dental, fulfilling a critical role in
the Pennsylvania and New York/New Jersey metropolitan
areas, with accountability for over 14,000 dentists.
•DigitalWorkflow in Implant Dentistry:Dr. HowardOchs,
with a practice in Fresh Meadows and Fairlawn, New Jersey,
will speak about zero bone loss concepts in implant dentistry,
including implant design, vertical tissue height, socket sealing
abutments, and immediate loading. He will touch on partial
extraction therapy and grafting, including Platelet Rich Fibrin.

Sunday Presentations
•NYSDARiskManagement Course (Risk Management for
the Dental Profession: Managing Patient Expectations and
Creating a Safe Environment of Care): This course was de-
veloped by dentists, attorneys and risk managers with exten-
sive experience in the fields of dental malpractice and patient
safety, in accordance with New York State laws and regula-
tions. New York State dentists who complete this course will
be entitled to a ten percent discount on their liability premi-
ums for a three-year period from theMLMIC Insurance Com-
pany. If a RiskManagement Program has not been completed
within the past three years, it is necessary to take this course
to continue to receive a discount. At the end of the course, a
certificate of completion to submit to amalpractice carrier will
be given. Registrants who complete the course will be enti-
tled to three CE credits. NYSDAmembers will automatically
receive three lecture credits with the NYSDAContinuing Ed-
ucation Registry. The course will not only cover the core com-
ponents of risk management, such as documentation,
informed consent and privacy, but will also address trending
topics such as social media in dentistry and common allega-
tions seen in dental malpractice claims, and will present ana-
lytics regarding the state of the dental malpractice. Leading
the discussion will be Dr. Fred Wetzel, an expert in dental li-
ability insurance, who serves as a consultant to MLMIC and
is the dental section chair of the Medical Professional Liabil-

ityAssociation. Hewill be joined byMirsadeMarcovic, an at-
torney with theMLMIC Insurance Company’s Legal Depart-
ment and the May-Skinner Law Group, which specializes in
the representation of healthcare providers and facilities.
• Investingwith a Fiduciary andNavigating theMarkets:Peter
J. Klein, the chief investment officer and founder ofAlineWealth,
an investment expert, will discuss navigatingmarkets in the post
low-return environment, the wealth management process, the
beauty of a Roth IRA, having a comprehensive wealth plan as a
guide, and importantwealth planning concerns for dentists.
•RestoringVertically/HorizontallyDeficient Ridge forDental
Implants:This coursewill givedirection for the conceptofguided
bone regeneration, its history and the principles that will allow it
to be a predictable bone augmentation. Biomaterials used in the
GBRprocedureand tech screwtechniquesonGBRwill alsobe re-
viewed. The presentation will be made by Dr. Pilseong Kim, an
expert in both surgical and restorative implant dentistry. He is a
faculty member of the Periodontics Department at the UCLA
School of Dentistry, an adjunct faculty member of the Postgrad
Clinic ofUABCSchool ofDentistry, andapart time facultymem-
ber of theKoreaUniversity School ofMedicine, Seoul, Korea.
•Annual OSHA-Mandated Update for Dentists, Hygienists
and Staff: What YouNeed to Know to Comply with the Law:
This course will provide information concerning
OSHA/CDC/ADA changes and mandatory updates, along
with handouts that will help guide compliance with mandates
instituted since 2016. The presentationwill bemade byDr. Peter
Mychajliw, aNewYork StateDepartment ofHealth licensed in-
fection control trainer and Stop the BleedAmerican College of
Surgeons/US Department of Defense Homeland Security
course instructor.
•Newest Techniques to achieve predictability in Esthetic Sur-
gery and Implant Success: This presentation will help to under-
standvarious estheticmaterials and surgical techniques available
toachieve successful results in estheticdentistry.Thepresentation
will be made by Dr. David L Hoexter, a director of the Interna-
tionalAcademy for Dental Facial Esthetics and clinical professor
of periodontics and implantology at TempleUniversity School of
DentalMedicine.Hehas servedaspresidentofNewYorkCounty
Dental Society aswell as a governor of the State Board of Gover-
nors, and is the editor-in chief of Dental TribuneUSA.

World’s Fair Sponsors
TheGold Sponsors of theWorld’s Fair ofDentistry areAline

Wealth, Glidewell and MLMIC. Silver Sponsors are Creodent
and KurarayAmerica.
Other sponsors includeAdinDental Solutions,ArpinoDen-

tal, BestInstrumentsUSA, Biohorizons, CarestreamDental LLC,
Curve Dental, DDSMatch, Doral Refining Corp., General Re-
fining Corp., and GNYDM.
Additional sponsors includeHaleon, ImpladentLtd., JCDen-

tal Supply,MobileDentalAnesthesiology ofNY,NorisMedical,
Nova Medmarket, Pulpdent, SYNC Dental Lab, TD Bank, and
Ultralight Optics Inc.

Continued from front page
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By Peter J. Klein, CFA®, CRPS®, CAP®
There is an argument to be made that there’s no more criti-

cal time than now for individuals to consider investing in one of
our most vital natural resources—water.
Asmany across the country continue to bear the effects of cli-

mate change by way of increasingly tempestuous seasons, im-
pact investing is top ofmind as it gets closer to home.
According to a report by the 2030 Water Re-

sources Group, a public, private, civil society
multi-donor trust fundhosted by theWorld
Bank Group, “By the year 2030, global
freshwater demand is expected to out-
strip supply by 40 percent, and an esti-
mated 1.6 billion peoplewill lack safely
managed drinking water.”
Here’s why you should be bullish

on the commodity:
•There’s inelastic supply: The world
needswater, but there is only a finite sup-
ply of the resource. Indeed, according to
the Intergovernmental Panel on Climate
Change, “Roughly half of theworld’s popula-
tion is experiencing severe water scarcity for at
least part of the year.” Therefore, it becomes incumbent
on governments, humanitarian organizations and impact in-
vestors to find sustainable solutions tomaximize the supply our
planet has.
Although we know how critical water is for human con-

sumption,we often forget hownecessary it is for crops like beef,
chicken, corn, potatoes, or cotton that propel necessary indus-
tries like agriculture and textile production.
In our tech-forward world, we forget the cyclical nature of

energy—thatwater use requires energy and energy production
needswater. Perhapswe’re producing less paper, butwhat’s the
bandwidth looking like on ourWi-Fi networks?Wemust sense
the invisible strain on this resource.
When basins and lakes are parched, we’re reminded that

healthy rivers do more than promote summer recreation, they
also support urban vitality. When you pick up your

next glass of H2O, recall its power in transform-
ing the world around us.
•It’s a hedge against poor health outcomes:
In February, NPR reported that the Envi-
ronmental Protection Agency recently
moved to categorize nine new PFAS
(per-andpolyfluoroalkyl substances)—
more commonly referred to as “forever
chemicals” under the Resource Con-
servation andRecoveryAct. These sub-
stances are known to cause certain
cancers, affect immune systems andneg-
atively impact cholesterol levels, among
other issues.
Modernmedicine has made incredible ad-

vances in the past fewyears, and yet, toomany—
and increasingly younger—Americans are afflicted

with hereditary diseases and those brought on by lifestyle
choices and increasing amounts of stress.
As health challenges continue to ebb and flow through our

personal lives, it’s a good reminder to find alignment in themis-
sions of the companies you’re investing in.
•The U.S. government continues to heavily invest in infrastruc-
ture: Since the Biden administration’s Bipartisan Infrastructure
Lawwas announced in 2021, it has sunk $400 billion into 40,000
projects across 4,500 communities in our country. Most recently,
inSeptember the initiativedrew$180million to launchawater re-
cycling program.
Water shortage supplies are a serious matter, and the stun-

ning images of LakeMead over the past two years have been a
solid frame of reference for the toll it has taken on our local
economies and communities. Looking at investing opportuni-
ties for water management agencies is a smart place to start to
find alignmentwith theBiden administration’s ambitious goals.
Indeed, government investment in the water sector further
strengthens the investment case.
When investment dollars go towork in thewater sector, it im-

provesaccess tocleanwater, revitalizes infrastructureandimproves
overallwaterconservationforfuturegenerations.That’sa long-term
wealth building strategy thatwe all canget behind.

By Peter J. Klein is the chief investment officer and founder of ALINE
Wealth. ALINEWealth is a group of investment professionals regis-
tered with Hightower Securities, LLC, member FINRA and SIPC,
and with Hightower Advisors, LLC, a registered investment advisor
with the SEC. Securities are offered through Hightower Securities,
LLC; advisory services are offered throughHightower Advisors, LLC.

ThreeReasons tobeBullish onWater
—AndWhyYouShouldBe, AsWell

“When investment dollars
go to work in the water

sector, it improves access to
cleanwater, revitalizes

infrastructure and improves
overall water conservation

for future generations.

”

Risk
Management
Course

Take the course and recieve a 10% discount
in your malpratice insurance.

Sunday, September 8
at the World’s Fair of Dentistry

SAVE THE DATE
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Place your QCDS Bulletin
Classified Ad Now:
Call 718-454-1020

DentalOffice inWoodside: 30-years established practice for sale. Ex-
cellent prime location near public transportation. 3 operatories with
digital X-rays, fully equipped and move-in ready, plus a CS 3600 in-
traoral scanner for digital impressions, waiting area and front desk.
Serious buyers only!Motivated to sell. For inquiries call 718-577-8575.

Queens Area—Golden Opportunity: Own 25 years of goodwill, es-
tablished dental practice with real estate included, 3 floors mixed use
building. 1st floor: 3 ops, intraoral camera, panoramic, digital X-ray.
2nd floor: rental 2 bedrooms, living room, kitchen, bath. Ground floor:
1 bedroom, living room, kitchen, bath. Rent/lease. Ownyour building.
Two apartments pay for the property. 75 percent PPO, 20 percent FFS,
5 percent Medicaid. Call 516-263-8822 or email ajny777@gmailcom.

PrimeDental/Medical Office Space for Rent:Hempstead Turnpike,
Franklin Square, Long Island, high-traffic busy corner storefront. Very
reasonable rent. Call for details: 516-713-1606.

General Dental Practice for Sale in the hottest area in Greenpoint,
Brooklyn! Dreams do come true! The practice you’re waiting for.
Thriving, long established in prime location. Private/better PPO
plans. Five ops with Pan/Ceph. Schick/Dentrix. Real estate for sale.
Contact: drDDS100@gmail.com

GreatOpportunity!Oral surgery office for quick sale in Forest Hills,
near public transportation, 3 full operatories, Cone Bean, Digital X-
ray, low rent. Serious buyer only! Please call 917-270-3475 or write
to amalakovdds@yahoo.com

Dental Office for Quick Sale! Jackson Heights established office.
Great busy location near Roosevelt Avenue and 82nd Street, co-
operative monthly maintenance less than $800.00, 3 full operato-
ries. Panorex room. Ideal for general dentist or specialist practice.
Serious direct buyer only! Motivated to sell. Please write to:
orthodontics975@gmail.com

QCDS CLASSIFIEDS

DealingwithDentist Burnout
Continued from page 7
programs, and online resources would offer valuable support
for us dentists.
By addressing the causes of burnout and providing the nec-

essary resources and support, the dental profession can ensure
that we remain engaged, motivated and capable of providing
high-quality care to our patients. Ultimately, prioritizing the
well-being of dental professionals is essential for the sustain-
ability and success of the field. I hope Iwas successful in throw-
ing some light on this issue.
Have safe and fun filled summer, I hope to see everyone at

theWorld’s Fair of Dentistry on September 7-8.
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